
MEBANE BIBLE CHURCH 
CONSTITUTION, BYLAWS AND CONFLICT OF INTEREST POLICY 

 
Preamble: This Constitution, Bylaws and Conflict of Interest Policy are made to: 

1. Preserve and secure the principles of our Christian faith. 
 

2. Preserve the liberties of each individual Member of the church. 
 

3. Ensure freedom of action and independence from any other religious body or organization. 
 

4. Provide for orderly conduct of internal affairs, in dealing with others, and of governing church 
Members. 

 
CONSTITUTION 

 
Article I  

Name 
 
The name of this church shall be Mebane Bible Church.  
 

Article II 
Registered Office 

 
The current address of Mebane Bible Church shall be: P.O. Box 1100, Mebane NC, 27302. 
 

Article III 
Purpose 

 
The purposes of Mebane Bible Church are: 

1. To worship and serve God and to fulfill the Great Commission of Jesus Christ as set forth in 
Matthew 28:19-20. 
 

2. To help Members of Mebane Bible Church cultivate a deep and abiding faith in Jesus Christ. 
 

3. To minister to the needs of the Members, as defined according to Article I, Section 1 of the 
Bylaws, and others as the church is able to do so. 

 
  



Article IV 
Articles Of Faith 

 
1. We believe the Holy Scripture as the inspired Word of God, inerrant and infallible in its original 

manuscripts, and it is the all sufficient authority in matters of faith, doctrine, and Christian living. 
 

2. We believe in the sovereign, omnipotent, omniscient, omnipresent and uncreated God of 
Scripture who exists in three Persons: God the Father, God the Son and God the Holy Spirit.  
 

3. We believe in the Virgin Birth of Jesus Christ, and that He is true God and man. He died on the 
cross for the remission of our sins. He rose bodily from the dead, ascended into heaven where He 
sits at the right hand of the Father and is now our High Priest and Advocate.  
 

4. We believe that man was created, male and female, in the image of God, but fell into sin and is 
therefore lost. Only through regeneration by the work of the Holy Spirit can man’s salvation and 
spiritual life be obtained. 
 

5. We believe that eternal salvation is the free gift of God, entirely apart from man’s work, and is 
possessed by any and all who have faith in Jesus Christ as their Lord and Savior. 
 

6. We believe in a regenerated church Membership: that is, Members being able to understand their 
need for Jesus Christ and having accepted Him as their Lord and Savior.  
 

7. We believe in two ordinances to be observed by the church: Baptism and the Lord’s Supper. Both 
are not to be regarded as a means for man’s salvation.  
 

8. We believe in the personal, bodily, imminent, and glorious return of the Lord Jesus Christ. 
 

9. We believe in the bodily resurrection of the dead, the everlasting blessedness of the saved in 
heaven, and the everlasting punishment and separation from God of the unsaved in hell.  
 

10. We believe in the autonomy of the local church. The church shall manage its own affairs and 
shall not be subjected to any other religious body or organization.  
 

11. We subscribe to the “Baptist Faith and Message 2000” as adopted by the Southern Baptist 
Convention in 2000 as our larger statement of faith with scripture references. 
 

12. We believe the Holy Scripture speaks to the value and sanctity of human life, and to the nature of 
human beings and their sexuality. therefore, it is imperative that we correctly understand and 
articulate what Holy Scripture teaches regarding these matters.  

 
  



Article V 
Statement Regarding the Sanctity of Human Life 

 
Because the Holy Scripture speaks directly to God’s creative acts and to His creation of human life, it is 
imperative that we correctly understand and articulate what Holy Scripture teaches regarding these 
matters. As a Church, we believe that God has created mankind in His image (Imago Dei) and that human 
life begins at conception. God, in his infinite sovereignty, uniquely formed human beings and gave them a 
special dignity of intrinsic value, personal freedom and individual accountability among all of the works 
of creation. Human beings have been made for a relationship with God, and to be good and faithful 
stewards of God’s creation. God created each person’s “inmost being”, knitting each person together in 
his or her mother’s womb (Psalm 139:13). As God’s individualized and personal creation, each person is 
fearfully and wonderfully made (Psalm 139:14). God has ordained all of the days of each person’s life 
before they came into being (Psalm 139:16). Therefore, based on the infallible nature of the Holy 
Scripture, the moral teaching of the Scriptures and the long-standing tenets of the Church as a body of 
Christ, we believe all of the following:  
 

1. From the very moment of conception/fertilization, every human life is sacred because every 
human life has been created by God, in His image and likeness (Genesis 1:26-27, 5:1, 9:5-6; 
Psalm 22:10, 100:3, 139:13-16; Isaiah 49:1,5; Jeremiah 1:5; Luke 1:41-44; John 1:1-5; Galatians 
1:15).  
 

2. From the moment of conception until death, every human life must be recognized, respected and 
protected as having the rights of a person and as having the inviolable right to life. Human life is 
of inestimable worth in all of its dimensions, including: pre-born babies, the aged, the physically 
or mentally challenged, and every other stage or condition of life from conception through natural 
death. Therefore, we are called by Holy Scripture to defend, protect and value all human life 
(Genesis 1:26-27, 5:1, 9:5-6; Exodus 20:13, 21:12, 14; Psalm 22:10, 100:3, 127:3, 139:13-16; 
Proverbs 6:16-17; Isaiah 49:1,5; Jeremiah 1:5).  
 

3. The right to life and the physical integrity of every unborn human being is inviolable; it is not a 
concession made by a society or by government. It is inherent to the unborn human by virtue of 
his or her creation in the image of God (Genesis 1:26-27, 5:1, 9:6; Psalm 100:3, 139:13-16).  
 

4. Because human life begins at the very moment of conception, it is against the teaching of Holy 
Scripture and our religious and moral convictions to -- in any manner, directly or indirectly -- 
cooperate in the termination of human life at any stage of life (Genesis 4:8-16, 9:5-6; Exodus 
20:13, 21:12, 14; Deuteronomy 5:17, 30:15-20; Proverbs 6:16-17; Jeremiah 7:30-32; Ezekiel 
23:36-39).  
 

5. We are committed to the preservation and defense of unborn human life which compels our 
religious, moral and ethical duty to defend unborn human life from destruction, whether by 
surgical abortion or the use of drugs, devices or services that are designed to terminate the life of 
an unborn human (Genesis 4:8-16, 9:5-6; Exodus 20:13, 21:12; Deuteronomy 5:17, 30:15-20; 



Psalm 82:3-4; Proverbs 6:16-17, 24:11-12; Jeremiah 7:30-32; Ezekiel 23:36-39; Matthew 7:12; 
James 1:27; 1 John 1:1-15). 
 

6. As Scripture expressly teaches us, all have sinned and fallen short of the glory of God and should 
seek redemption through confession, repentance and faith in Jesus Christ. As a result, the Church 
believes that God offers redemption and restoration to all who confess and forsake their sin, 
seeking His mercy and forgiveness through Jesus Christ (Acts 3:19-21; Romans 10:9-10; 1 
Corinthians 6:9-11). Therefore, we believe that every person must be afforded compassion, love, 
kindness, respect, and dignity (Mark 12:28-31; Luke 6:31). Consequently, Church Members 
should welcome and treat with respect and compassion all who have participated in practices 
contrary to the defense of life (Matthew 11:28-30; Romans 3:23; Ephesians 2:1-10; 1 Corinthians 
10:13; Hebrews 2:17-18, 4:14-16).  
 

  



Article VI 
Statement Regarding Human Sexuality 

 
As a Church, we are committed to the family as set forth in Holy Scripture, and it is our firm conviction 
that we should uphold the dignity of each individual as we embrace the unchanging and enduring 
principles of Scriptural truth. The Holy Scripture sets forth specific home and family values, which 
include the distinct, but equally important, roles of husbands and wives, fathers and mothers, and 
children. Therefore, based on the infallible nature of the Holy Scripture, the moral teaching of the 
Scriptures and the long-standing tenets of the Church as a body of Christ, we believe all of the following:  
 

1. As Scripture expressly teaches us, all have sinned and fallen short of the glory of God and should 
seek redemption through confession, repentance and faith in Jesus Christ. As a result, the Church 
believes that God offers redemption and restoration to all who confess and forsake their sin, 
seeking His mercy and forgiveness through Jesus Christ (Acts 3:19-21; Romans 10:9-10; 1 
Corinthians 6:9-11). Therefore, we believe that every person must be afforded compassion, love, 
kindness, respect, and dignity (Mark 12:28-31; Luke 6:31). Consequently, Church Members 
should welcome and treat with respect and compassion all who commit the sins detailed herein 
(Matthew 11:28-30; Romans 3:23; Ephesians 2:1-10; 1 Corinthians 10:13; Hebrews 2:17-18, 
4:14-16).  
 

2. God wonderfully and immutably creates each person as male or female. These two distinct, 
complementary genders together reflect the image and nature of God (Genesis 1:26-27). 
Rejection of one’s biological sex is a rejection of the image of God within that person.  
 

3. The Holy Scripture grants two life-enhancing options for human sexual behavior: (1) the conjugal 
“one-flesh” marital union of one man and one woman; and (2) celibacy. Either is a gift from God, 
given for His glory and for the good of those who receive and rejoice in His gift to them. 
Celibacy and faithfulness is to be celebrated and affirmed within the Church to the same extent as 
marriage (Genesis 1:27-28, 2:18, 21-24; Matthew 19:4-6, 12; Mark 10:5-8; 1 Corinthians 7:1-9, 
12:12-13; 1 Timothy 5:1-2; Hebrews 13:4). 
 

4. The Church defines marriage as the permanent, exclusive, comprehensive and conjugal 
“one-flesh” union of one man and one woman in a single, exclusive union, with absolute marital 
fidelity, which was ordained by God as the basic family unit in furtherance of the moral, spiritual 
and public good, and which binds together father, mother and child as delineated in Scripture 
(Genesis 1:27-28, 2:18-25; Matthew 19:4-9; Mark 10:5-9; Ephesians 5:31-33). We believe that 
God intends sexual intimacy to occur only between a man and a woman who are married to each 
other (1 Corinthians 6:18, 7:2-5; Hebrews 13:4).  
 

5. God has commanded that sexual acts outside of a marriage between a man and a woman are 
prohibited as sinful. Therefore, we believe that any form of sexual immorality including, but not 
limited to, adultery, fornication, homosexuality, same-sex acts, bisexual conduct, bestiality, 
incest, pedophilia, polygamy, and the use of pornography, is sinful and offensive to God (Exodus 



20:14; Leviticus 18:7-23, 20:10-21; Deuteronomy 5:18; Matthew 15:18-20, 15:19; Romans 
1:26-27; 1 Corinthians 6:9-13; 1 Thessalonians 4:3; Hebrews 13:4; Galatians 5:19; Ephesians 
4:17-19; Colossians 3:5).  
 

6. God created mankind in His image -- male (man) and female (woman) -- sexually different but 
with equal personal dignity. Consequently, Church Members must affirm their biological sex and 
refrain from all attempts to physically change, alter or disagree with their predominant biological 
sex, including, but not limited to elective sex-reassignment, transvestite or transgender acts or 
conduct. Therefore, we believe that any and all of these actions and/or conduct is sinful and 
offensive to God  (Genesis 1:26-28; Romans 1:26-32; 1 Corinthians 6:9-11). 
 

7. In order to preserve the function and integrity of the Church as a local body of Christ, and to 
provide a biblical role model to the Members and the community, it is imperative that all persons 
employed by the Church in any capacity or who serve as volunteers, agree to and abide by these 
Articles IV, V, and VI regarding the Articles of Faith and Statement Regarding the Sanctity of 
Human Life and Statement Regarding Human Sexuality (Matthew 5:16; Philippians 2:14-16; 1 
Thessalonians 5:22).  

 
  



Article VII 
Government 

 
The government of Mebane Bible Church is vested in its Members. The Membership retains unto itself 
the right of exclusive self-government in all phases of its life and organization. It recognizes the needs for 
mutual counsel and cooperation, which are common among Baptists Churches. This church will cooperate 
with, but are not limited to, the Southern Baptist Convention or the churches affiliated with it.  
 

Article VIII 
Nonprofit Status and Disillusionment 

 
This church is not organized for profit. In the event of liquidation or dissolution of the church, all of its 
assets and property of every nature and description whatsoever shall be paid over and transferred at the 
direction of the elders to any nonprofit organization it desires, provided the organization holds similar 
values to Mebane Bible Church.  
 

Article IX 
Amendment 

 
This Constitution and Bylaws may be amended provided the proposed amendment shall be circulated to 
the Membership and then  be presented in writing at a regular church business meeting. Amendments to 
this Constitution and Bylaws shall be deemed accepted by an in person Quorum vote by Mebane Bible 
Church Members at a business meeting. A Quorum vote occurs when three quarters of the Members of 
the church vote "yay" or "nay". 
  



BYLAWS 
 

Article I 
Church Membership 

 
1. Members of Mebane Bible Church shall consist of people who have made a profession of faith in 

Jesus Christ as Lord and Savior, and agree with the Articles of Faith, Statement Regarding 
Human Sexuality, and the Statement Regarding the Sanctity of Human Life.  
 

2. Reception: Those interested may become a Member of Mebane Bible Church in the following 
manner: 

a. The candidate for Membership at Mebane Bible Church must attend a Membership Class 
in order to learn and understand the blessings and responsibilities of Membership.  

b. Upon concluding the Membership Class the candidate must meet with the Elders of 
Mebane Bible Church. At this meeting the candidate will give their personal testimony of 
faith in Jesus Christ to the elders; the candidate may ask the elders to answer any further 
questions that he or she may have, and will agree to all Membership requirements.  

c. At the conclusion of the meeting, the Elders will meet to discuss the candidates potential 
Membership to enter into the church.  

d. If the potential Member is affirmed by the Elders, the individual will be presented before 
the church.  
 

3. Expectations of Members: 
a. Uphold and agree with the Articles of Faith, Statement Regarding Human Sexuality, and 

the Statement Regarding the Sanctity of Human Life. 
b. Regularly participate in the ministry of Mebane Bible Church. 
c. Vote on church related matters. 

 
4. Termination of Membership: Members in Mebane Bible Church shall be terminated when the 

Person: 
a. Dies 
b. Requests a letter of transfer to join another church. 
c. Is dismissed by a two-thirds (⅔) vote of the church due to reasons and circumstances 

provided in church discipline. Mebane Bible Church will do all they can to counsel the 
Member for restoration prior to an action of dismissal.  

d. A written request for removal. 
 

5. Discipline of Mebane Bible Church Members 
a. The discipline of church Members should be regarded mainly as a matter of restoration, 

and not be regarded as a matter of punishment.  We should seek to deal with Members in 
a loving manner to produce in them recognition of the fact that they have sinned and 
resolution on their part to discontinue this sin. This is the highest and best (corrective and 
restorative) form of church discipline. This is undoubtedly what Jesus Christ had in mind 



when He suggested that the erring individual should be approached by two or three that 
would discuss with the individual his or her sin (Matthew 18:15-17).  

b. The following are grounds for disciplinary action: 
i. Holding to, acting upon, and/or teaching doctrines that are in opposition to 

Scripture and contrary to the Articles of Faith, Statement Regarding Human 
Sexuality, and the Statement Regarding the Sanctity of Human Life as held by 
Mebane Bible Church.  

ii. Continual absence from Worship Gatherings and Discipleship Communities of 
Mebane Bible Church without cause.  

c. If a Member is serving in any leadership role or on any leadership committee and are 
dismissed from the church due to disciplinary action, they will be removed from those 
committees. 

 
  



Article II 
Church Officers 

 
All Church officers must be Members of Mebane Bible Church. 
 

1. Elders: In the New Testament, the term Elder is synonymous with Pastor. The spiritual direction 
of the church shall be given by the Elders of Mebane Bible Church. The Elders of Mebane Bible 
Church are equal in position, rights, privileges, voting, leadership and accountable to each other. 
There shall be no distinction of one elder from another. 

a. The qualifications for an elder shall be consistent with those set forth in the Bible:  
i. “... honest report, full of the Holy Spirit, full of wisdom” - Acts 6:3-8 (ESV) 

ii. “The saying is trustworthy: if anyone aspires to the office of overseer, he desires 
a noble task. Therefore an overseer must be above reproach, the husband of one 
wife, sober minded, self controlled, respectable, hospitable, able to teach, not a 
drunkard, not violent but gentle, not quarrelsome, not a lover of money. He must 
manage his own household well, with all dignity keeping his children submissive, 
for if someone does not know how to manage his own household, how will he 
care for God’s church? He must not be a recent convert, or he may become 
puffed up with conceit and fall into the condemnation of the devil. Moreover, he 
must be well thought of by outsiders, so that he may not fall into disgrace, into a 
snare of the devil.” - 1 Timothy 3:1-7 (ESV) 

b. To be eligible to serve as an Elder, a man must be a Member of Mebane Bible Church, 
ascribe to the above qualities, be vetted by the Elders and voted into office by the 
Members.  

c. Dismissal of Elders: Elders of Mebane Bible Church shall be terminated when the 
Person: 

i. Is dismissed by a vote of the church due to reasons and circumstances provided 
in church discipline under Membership. Mebane Bible Church will do all they 
can to counsel the elder for restoration prior to an action of dismissal.  

ii. A written resignation or request for removal. 
 

2. Deacons: Mebane Bible Church shall further seek to minister to its Members through Deacons. 
a. The qualification of a deacon shall be consistent with those set forth in the Bible: 

i. “... good repute, full of the Spirit and of wisdom.” - Acts 6:3 (ESV) 
ii. “Deacons likewise must be dignified, not double-tongued, not addicted to much 

wine, not greedy for dishonest gain. They must hold the mystery of the faith with 
a clear conscience. And let them also be tested first; then let them serve as 
deacons if they prove themselves blameless. Their wives likewise must be 
dignified, not slanderers, but sober minded, faithful in all things. Let deacons 
each be the husband of one wife managing their children and their own 
households well. For those who serve well as deacons gain a good standing for 
themselves and also great confidence in the faith that is in Christ Jesus.”  
- 1 Timothy 3:8-13 (ESV) 



b. To be eligible to serve as a Deacon, the person must be a Member of Mebane Bible 
Church, ascribe to the above qualities, vetted by the church Members, confirmed by the 
the Elders, and presented to the congregation. 

c. Dismissal of Deacons: Deacons of Mebane Bible Church shall be terminated when the 
Person: 

i. Is dismissed by a vote of the church due to reasons and circumstances provided 
in church discipline under Membership. Mebane Bible Church will do all they 
can to counsel the deacon for restoration prior to an action of dismissal.  

ii. A written resignation or request for removal. 
 

3. Clerk/Secretary: The Clerk shall attend or be represented at all church Business Meetings, to keep 
an accurate record of all business meetings, preserve all papers, issue letters of dismissal as 
authorized by Mebane Bible Church and preserve true and valuable records and letters that 
belong to Mebane Bible Church, and preserve a true history of Mebane Bible Church. The Clerk 
shall see that an accurate Membership role of Mebane Bible Church is maintained. The Clerk 
shall be interviewed and vetted by the Mebane Bible Church Elders, and voted into office by the 
Membership. The Clerk may be filled by a church Elder, staff Member or Mebane Bible Church 
Member volunteer. 
 

4. Treasurer: The Treasurer shall keep accurate and current records of all money and assets received 
and disbursed. The Treasurer shall also be responsible for regular statements to all contributing 
Members of Mebane Bible Church. The Treasurer shall be interviewed and vetted by the Mebane 
Bible Church Elders, and voted into office by the Membership. The Treasurer may only be filled 
by a Mebane Bible Church Member. No Mebane Bible Church Elder or staff Member shall be 
eligible for the office of Treasurer.  
 

5. Finance Committee: The Finance Committee shall be composed of Members of Mebane Bible 
Church which shall include the Treasurer of Mebane Bible Church. No Mebane Bible Church 
staff or elders shall be eligible for Membership on the Finance Committee. The Finance 
Committee shall be comprised of Mebane Bible Church Members who have been vetted by the 
Elders and in agreement with the Finance Committee. It shall be the duty of the Finance 
Committee to prepare a yearly church budget. Once the yearly budget is prepared it shall be 
submitted to the Elders. Upon the Elder’s recommendation, the Finance Committee shall present 
the yearly budget to Mebane Bible Church. Mebane Bible Church Members will vote on the 
yearly budget. In conjunction with the Elders, the Finance Committee shall recommend the 
acquisition and selling of property and other assets. The Finance Committee will assist the 
Personnel Committee as needed for any matters related to the financial matters of the staff. The 
Finance Committee shall meet monthly to review all reimbursements, expenses, discuss all 
financial matters of Mebane Bible Church and prepare monthly financial reports for the elders 
and other leaders. The Finance Committee will be responsible for recommending financial related 
policies and procedures to the leadership and the Mebane Bible Church body. Other matters 
pertaining to the finances of Mebane Bible Church may be referred to the Finance Committee. 
 



6. Personnel Committee: The Personnel Committee shall be composed of Mebane Bible Church 
Members that have been vetted by the elders and in agreement with the Personnel Committee.  A 
Member of the Mebane Bible Church staff cannot be a Member of the Personnel Committee. The 
Personnel Committee shall work with the Elders to write and maintain job descriptions for church 
staff and officers. The Personnel Committee will be responsible for advertising all staff positions 
and for screening candidates for the positions.  The Personnel Committee will be responsible for 
recommending personnel related policies and procedures to the Mebane Bible Church body and 
leadership. The Personnel Committee shall be responsible for preparing budget recommendations 
concerning personnel compensation and benefits for submission to the Finance Committee. 
 

7. Moderator: The Church Moderator may be an Elder, or lay leader elected to this position. The 
moderator shall preside at all regular and called business meetings of the church. In the absence 
of the moderator, a Member shall be appointed to preside over the regular and called business 
meetings of the church. 
  

  



Article III 
Church Meetings 

 
1. Corporate Worship Gathering: The church shall meet each week for the worship of God, for 

preaching, teaching, and instruction. These meetings will be open for the entire Membership of 
the church and for all people and shall be conducted under the direction of the elders. 
 

2. Discipleship Communities: The church shall meet each week in a small group context for the 
purpose of Bible study and fellowship. 
 

3. Business Meetings: Business meetings shall be announced two weeks prior to the meeting. An 
agenda shall be circulated or made known to the church one week prior to the business meeting.  

 
Article IV 

Licensing and Ordaining 
 

1. Licensing: Any man who is a Member of the church, who has shown by his life, and has felt the 
call to the gospel ministry may by vote of the Membership at a regular meeting be licensed by the 
church to the Christian ministry.  
 

2. Ordination: Any man who is a Member of the church, possesses scriptural qualifications and as 
demonstrated by his skills and training for ordination to the work of the gospel ministry, and the 
church Elders recommend him for ordination, the church shall conduct the process of his 
ordination.  

 
  



CONFLICT OF INTEREST POLICY 
 

 Article I  
Purpose 

 
The purpose of the conflict of interest policy is to protect this tax-exempt organization's (Organization) 
interest when it is contemplating entering into a transaction or arrangement that might benefit the private 
interest of an officer or director of the Organization or might result in a possible excess benefit 
transaction. This policy is intended to supplement but not replace any applicable state and federal laws 
governing conflict of interest applicable to nonprofit and charitable organizations. 

 
Article II  

Definitions 
 

1. Interested Person 
a. Any director, principal officer, or Member of a committee with governing board 

delegated powers, who has a direct or indirect financial interest, as defined below, is an 
interested person. 
 

2. Financial Interest 
a. A person has a financial interest if the person has, directly or indirectly, through business, 

investment, or family: 
i. An ownership or investment interest in any entity with which the Organization 

has a transaction or arrangement, 
ii. A compensation arrangement with the Organization or with any entity or 

individual with which the Organization has a transaction or arrangement, or 
iii. A potential ownership or investment interest in, or compensation arrangement 

with, any entity or individual with which the Organization is negotiating a 
transaction or arrangement. 

2. Compensation includes direct and indirect remuneration as well as gifts or favors that 
aren't insubstantial. 

3. A financial interest isn't necessarily a conflict of interest. Under Article III, Section 2, a 
person who has a financial interest may have a conflict of interest only if the appropriate 
governing board or committee decides that a conflict of interest exists. 

 
  



Article III 
 Procedures 

 
1. Duty to Disclose 

a. In connection with any actual or possible conflict of interest, an interested person must 
disclose the existence of the financial interest and be given the opportunity to disclose all 
material facts to the directors and Members of committees with governing board 
delegated powers considering the proposed transaction or arrangement. 
 

2. Determining Whether a Conflict of Interest Exists 
a. After disclosure of the financial interest and all material facts, and after any discussion 

with the interested person, he/she shall leave the governing board or committee meeting 
while the determination  of a conflict of interest is discussed and voted upon. The 
remaining board or committee Members shall decide if a conflict of interest exists. 
 

3. Procedures for Addressing the Conflict of Interest 
a. An interested person may make a presentation at the governing board or committee 

meeting, but after the presentation, he or she shall leave the meeting during the discussion 
of, and the vote on, the transaction or arrangement involving the possible conflict of 
interest. 

b. The chairperson of the governing board or committee shall, if appropriate, appoint a 
disinterested person or committee to investigate alternatives to the proposed transaction 
or arrangement. 

c. After exercising due diligence, the governing board or committee shall determine 
whether the Organization can obtain with reasonable efforts a more advantageous 
transaction or arrangement from a person or entity that would not give rise to a conflict of 
interest. 

d. If a more advantageous transaction or arrangement isn't reasonably possible under 
circumstances not producing a conflict of interest, the governing board or committee shall 
determine by a majority vote of the disinterested directors whether the transaction or 
arrangement is in the Organization's best interest, for its own benefit, and whether it is 
fair and reasonable. In conformity with the above determination it shall make its decision 
as to whether to enter into the transaction or arrangement. 
 

4. Violations of the Conflicts of Interest Policy 
a. If the governing board or committee has reasonable cause to believe a Member has failed 

to disclose actual or possible conflicts of interest, it shall inform the Member of the basis 
for such belief and afford the Member an opportunity to explain the alleged failure to 
disclose. 

b. If, after hearing the Member's response and after making further investigation as 
warranted by the circumstances, the governing board or committee determines the 
Member has failed to disclose an actual or possible conflict of interest, it shall take 
appropriate disciplinary and corrective action.  



Article IV  
Records of Proceedings 

 
The minutes of the governing board and all committees with board delegated powers shall contain: 
 

1. The names of the persons who disclosed or otherwise were found to have a financial interest in 
connection with an actual or possible conflict of interest, the nature of the financial interest, any 
action taken to determine whether a conflict of interest was present, and the governing board's or 
committee's decision as to whether a conflict of interest in fact existed. 

a. The names of the persons who were present for discussions and votes relating to the 
transaction or arrangement, the content of the discussion, including any alternatives to the 
proposed transaction or arrangement, and a record of any votes taken in connection with 
the proceedings. 

 
Article V  

Compensation 
 

1. A voting Member of the governing board who receives compensation, directly or indirectly, from 
the Organization for services is precluded from voting on matters pertaining to that Member's 
compensation. 
 

2. A voting Member of any committee whose Jurisdiction includes compensation matters and who 
receives compensation, directly or indirectly, from the Organization for services is precluded 
from voting on matters pertaining to that Member's compensation. 
 

3. No voting Member of the governing board or any committee whose jurisdiction includes 
compensation matters and who receives compensation, directly or indirectly, from the 
Organization, either individually or collectively, is prohibited from providing information to any 
committee regarding compensation. 
 

4. Physicians who receive compensation from the Organization, whether directly or indirectly or as 
employees or independent contractors, are precluded from Membership on any committee whose 
jurisdiction includes compensation matters. No physician, either individually or collectively, 1s 
prohibited from providing information to any committee regarding physician compensation. 

 
  



Article VI  
Annual Statements 

 
Each director, principal officer and Member of a committee with governing board delegated powers shall 
annually sign a statement which affirms such person: 
 

1. Has received a copy of the conflicts of interest policy 
 

2. Has read and understands the policy 
 

3. Has agreed to comply with the policy and 
 

4. Understands the Organization is charitable and in order to maintain its federal tax exemption it 
must engage primarily in activities which accomplish one or more of its tax-exempt purposes. 

 
Article VII  

Periodic Reviews 
 

To ensure the Organization operates in a manner consistent with charitable purposes and doesn't engage 
in activities that could jeopardize its tax-exempt status, periodic reviews shall be conducted. The periodic 
reviews shall, at a minimum, include the following subjects: 
 

1. Whether compensation arrangements and benefits are reasonable, based on competent survey 
information, and the result of arm's length bargaining. 
 

2. Whether partnerships, joint ventures, and arrangements with management organizations conform 
to the Organization's written policies, are properly recorded, reflect reasonable investment or 
payments for goods and services, further charitable purposes and don't result in inurement, 
impermissible private benefit, or in an excess benefit transaction. 
 

Article VIII  
Use of Outside Experts 

 
When conducting the periodic reviews as provided for in Article VII, the Organization may, but need not, 
use outside advisors. If outside experts are used, their use shall not relieve the governing board of its 
responsibility for ensuring periodic reviews are conducted. 
 
 
 
 
 
 
  



Ratified by action of the church in its business meeting on ____________________________ (day/date). 
 
 
 
Moderator: 
 
 
 
Treasurer:  
 
 
 
Clerk/Secretary:  
 
 
 
Elders: 
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